ANNEX No. 1 - The specifications of the small-scale public contract subject matter parameters
Terms and conditions for the team coaches training program 
Required activities:
Education (a long-term course, educational training program, etc.) provided for 3 persons in team coaching methods suitable for teachers/academic staff in order to prepare them to be able to apply these methods in their teaching in the newly emerging Bachelor's degree program called Innovative Business. At the same time, these must be:
· at least one year of an intensive training program held in various locations abroad, where lecturers have sufficient experience with the application of team coaching not only in standard practice, but also within study programs at universities,
· combination of a full-time and independent educational system of team coaches,
· education focused, among other, on social constructivism, education based on action learning and problem based learning.
In the course of education, sufficient study materials needed to acquire competences and skills from the course must also be ensured.
Basic requirements for the educational program:
A successful graduate must be prepared in such a way as to be able to obtain an internationally recognized team coach certificate at a level that is internationally recognized as a quality mark. On completing the education the team coach will be able to prove and use the following skills (competences) as a part of  their teaching:
· knowledge of team coaching, coaching methods and professional vocabulary of coaching,
· to create a respectful and confidential environment between the coach and students,
· to listen to and support student team expression, focusing on their program,
· to distinguish the thematic content and objectives of student problems, i.e. the art of distinguishing what a problem is and how it is presented by students, and together with the help of students to identify the current situation,
· to provide clear and prompt feedback that allows students to be aware of the discrepancy between their thoughts, emotions and actions;
· to clearly request actions which will guide students to achieve their goals,
· not to inflict your own advice, solutions, values, etc. on students,
· to provide adequate tasks to students in such a way as to challenge them and to move them to reach their goals,
· to assist students in developing an appropriate and feasible action plan with target deadlines,
· to motivate students to try and cross their own limits,
· to hold students accountable for assigned tasks and actions.
